




















Jenny Gibb

The future

The opportunities for individual staff to learn new skills are important. In time they will

be the professional leaders of the future, embedded in clinical practice and patient care,
but firmly committed to producing and using the evidence base. They will be the much
sought after ‘researching professionals’ in the NHS of the future. In the meantime, the
opportunities provide managers with good ways to motivate staff. Bette Locke confirmed
this when she said, “the clinical research fellows have developed a range of transferable
Skills, including leadership skills, and the work in the university has increased job
satisfaction and motivation so that | think it will be easier to recruit and retain staff.”.

Kath Fairgrieve also sees great benefits of partnerships between the NHS and
universities, saying “it’'s about providing training, that has provided AHPs with access to
the right people to put the arguments into academic-speak, provided a connector part —
put in bridging between AHP clinical services, AHP management and the local academic
institution.”

The partnership between the Alliance for Self Care Research and NHS organisations in supporting and developing
the Clinical Research Fellow posts has been productive in relation to supporting the delivery of support for self-care,
contributing to a changing culture in the NHS and developing transferable skills for individuals.

These benefits have been gained through the generous support of the Scottish Government Health Department, NHS
Education for Scotland, Scottish Funding Council and Universities themselves. This support will continue to 2010 but
after that we will need to find new ways to support these important posts.
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